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CHAPTER 1

INTRODUCTION
Paschal B. Mihyo, Donald E. Mmari & Jamal B. Msami

Employment remains one of the most pressing public policy concerns in 
the world. Its primacy is driven as much by the direct livelihood effects it 
has on the population, as it is by the intergenerational spill-overs on public 
revenue, service provision and the socio-political welfare (Dvouletý et 
al., 2018; Siddartha et al., 2020). The success of employment policies 
across the globe is often measured on the extent to which they are able 
to balance the supply of jobs with demand in an economy (Holzer, 2019). 
This is a feat that has proved particularly difficult for developing countries 
with an increasingly youthful and ill-educated workforce like Tanzania 
(Morriset et al., 2013). The effect of ineffective employment policies in 
poor countries like Tanzania is circular, manifesting in a retardation of 
economic growth, transformation, and service delivery, further stymieing 
policy implementation (United Republic of Tanzania, 2007a, 2008). 
Employment policy challenges are further compounded by the varied 
feedbacks of policy inadequacies which threaten peace, and contribute to 
instability and social disharmony (United Republic of Tanzania, 2007a). 

The multiple challenges posed by shortcomings in employment policies 
have over time compelled closer considerations of not just the costs and 
benefits of employment but also for the demographics of populations 
affected (Chari et al., 2017; Cuesta and Budría, 2017). Inspired by Gary 
Becker’s foundational analyses of human capital and employment (1962; 
1994), recent employment discourse focusing on young developing 
countries has explored how to harness the abundance of labour brought 
by growing population to effect employment outcomes. (Chari et al., 
2017; Loprest et al., 2019). Discourse has framed the relationship between 
youthful growing populations and employment in terms of the quality of 
available labour, promoting debate on skills and training in much of the 
developing world (Chari et al., 2017; Morriset et al., 2013). Yet continued 
sub optimality of employment policies, has seen a rise in the number 
of youths, both with and without skills, without employment across the 
globe. Such considerations have opened debates on how skills and training 
impact on the transition from school to work. These debates are also 
informed by some previous studies which revealed that the gravity of youth 
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